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*** Please Note: This is a tentative schedule and is subject to change based on demand and instructor availability. *** 
  Course #  Course Title Prerequisites / Notes SU'19 F'19 W'20 SP'20 

FOUNDATION COURSES 

Foundation MGMT 500 Management: Theory & Practice       X   

CORE COURSES 

Core 

MGMT 520 Leadership: Theory & Practice Equivalent to BUS 586       X   

MGMT 521 Ethics and Decision Making Equivalent to BUS 543    X     

MGMT 522 Human Resource Management   X X X  X 

MGMT 523 Organizational Theory & Development Equivalent to BUS 655        X 

MGMT 569 Conflict Management & Organizational Change Equivalent to BUS 585  X       

REQUIRED RESEARCH COURSE 

Research 
MGMT 586 Organizational Research I 

To be taken no sooner than 1-2 
classes before MGMT 596  

X 
 

X 

CULMINATING ACTIVITY 

Culminating 
Activity 

MGMT 596 Graduate Seminar* 

Prerequisite:  
Completion of 21 units including 

MGMT 500, MGMT 520 (min. 
grade "C"), MGMT 586 (min. 
grade "B-"), & Application for 

Advanced Standing 

X   X   

HUMAN RESOURCE MANAGEMENT CONCENTRATION 

Human 
Resource 

Management 

MGMT 525 Management of Diversity     X     

MGMT 526 Training and Development       X   

MGMT 529 Seminar in Human Resource Management  Prerequisite: MGMT 522   X     

MGMT 554 Negotiations and Collective Bargaining Equivalent to BUS 584       X 

ORGANIZATIONAL DEVELOPMENT CONCENTRATION 

Org. 
Development 

MGMT 525 Management of Diversity     X     

MGMT 556 Building Partnerships; Creating Coalitions    X      

MGMT 582 Managing Groups and Teams      X   

* Prior to enrolling in MGMT 596, students must submit an application for graduation, application for advanced standing, and pay their graduation fee.  

Forms and fee payment instructions can be found here: http://sites.laverne.edu/roc/forms/graduate/  

http://sites.laverne.edu/roc/forms/graduate/

